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Mediation Experience 

Bernard Kellett has been Director of Personnel both at the University of Liverpool and at the 
University of Manchester, and as such has been involved in many situations where various 
types of mediation have been employed. 

As well as being a mediator, Bernard has also trained as a relationship counsellor, and spent 
ten years in relationship counselling. He is now as an independent HR consultant undertaking 
a wide range of assignments including executive search, training and development, 
responses to RAE and acting as the Personnel Director's critical friend. 

Bernard also has a wide experience in dealing with discipline and grievance cases, and in 
employment tribunals. Plainly mediation can be of significant benefit.  

Bernard specialises in staff, discrimination, fairness and administrative procedures, and 
student cases. 

W h y  c h o o s e  c o n s e n s u s  m e d i a t i o n . . . ?   

Our role ensures that... 

• Mediators remain wholly impartial and focused on the dispute because we handle all 

the fee negotiations, contracts, documents and logistics;  

• Mediators do not become disqualified from acting (even by perception) because of 

previous direct or frequent instructions from one party or solicitor; 

• Clients and their solicitors can concentrate on the case while we sort out all the 

administration and logistics. 

We quote an inclusive fee for the mediator's time and the administration of the entire 

mediation process. Consensus Mediation does not charge for "overtime" or for any other 

hidden extras.  

For an informal discussion call one of our Case Managers now on 0844 561 1763  

 


